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https://www.lion.co.jp/ja/company/governance/policies/procurement.php
https://www.lion.co.jp/ja/company/governance/policies/anti-bribery.php
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https://www.lion.co.jp/ja/sustainability/businesscustom/valuechain/pdf/jpn.pdf
https://www.lion.co.jp/ja/sustainability/businesscustom/valuechain/pdf/jpn_le.pdf
https://www.lion.co.jp/ja/sustainability/businesscustom/valuechain/pdf/eng.pdf
https://www.lion.co.jp/ja/sustainability/businesscustom/valuechain/pdf/cn.pdf
https://www.lion.co.jp/ja/sustainability/businesscustom/valuechain/pdf/kr.pdf
https://www.lion.co.jp/ja/sustainability/businesscustom/valuechain/pdf/jpn.pdf
https://www.lion.co.jp/ja/sustainability/businesscustom/valuechain/pdf/jpn.pdf
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https://www.lion.co.jp/ja/company/governance/policies/procurement.php
https://www.lion.co.jp/ja/company/governance/policies/procurement.php
https://www.lion.co.jp/ja/company/governance/policies/human-rights.php
https://www.lion.co.jp/ja/company/governance/policies/anti-bribery.php
https://www.lion.co.jp/ja/company/governance/policies/material-procurement.php
https://www.lion.co.jp/ja/sustainability/businesscustom/valuechain/pdf/jpn.pdf
https://www.lion.co.jp/ja/sustainability/businesscustom/valuechain/pdf/jpn.pdf
https://www.lion.co.jp/ja/company/governance/policies/anti-bribery.php
https://www.lion.co.jp/ja/sustainability/businesscustom/valuechain/pdf/jpn.pdf
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https://jma-cpp.jp/
https://jma-cpp.jp/
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https://www.lion.co.jp/ja/company/governance/policies/material-procurement.php
https://www.rspo.org/
https://www.lion.co.jp/ja/sustainability/businesscustom/pdf/mill-list-2024.pdf
https://www.rspo.org/
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https://www.rspo.org/
https://www.lion.co.jp/ja/company/governance/policies/material-procurement.php
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¢ Lion Corporation (Thailand) Ltd.
¢ Southern Lion Sdn. Bhd.

¢ PT. Lion Wings

¢ Lion Corporation (Korea)
*MEBRALI (EB) BRLF

¢ Lion Kallol Limited

¢ Merap Lion Holding Corporation
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https://www.rspo.org/
https://www.rspo.org/
https://www.rspo.org/
https://www.wwf.or.jp/file/20190411_forest01.pdf
https://www.wwf.or.jp/file/20190411_forest01.pdf
https://www.unglobalcompact.org/
https://www.unglobalcompact.org/
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https://www.lion.co.jp/ja/company/governance/policies/procurement.php
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